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ave Ef
a w has
Efa
been
elected
Secretar y-Treasurer of the West
Virginia State Building and Construction Trades Council.
Efaw, a member of IBEW
Local 466 Charleston, was chosen during the Council’s constitutional convention held on September 10.
Steve Burton, Business Manager of the Tri-State Building
Trades Council, was re-elected
as President of the Council, a
position he has held since 1999.
The 70 delegates in attendance from all participating crafts
across the state unanimously
approved both Efaw and Burton.
The four year terms start the
first of October.
“I appreciate the confidence
and support the crafts have given
me and pledge to work hard for

the membership” said Efaw.
Efaw has been a member of
Local 466 for 26 years. He has
held numerous offices including
a term as Business Manager

from 2001 to 2007.
Roy Smith, who held the Secretary-Treasurer post since
1994, decided not to run this
year as he looks forward to re-

tirement.
“I’ve always been proud to
represent this Building Trades
which I consider the best in the
nation,” Smith told the delegates.

DAVE EFAW (left) and Steve Burton are sworn into office by outgoing SecretaryTreasurer Roy Smith.

PLUMBER LICENSE LAW UNDERWAY

E

f fecti
ve J
an
uar y
ectiv
Jan
anuar
1, 2009, anyone
working
as
a
plumber in West Virginia must be licensed.
To beat the deadline about
2000 plumbers have already gotten their license since July 1 of
this year.
Those who get their license
now only have to show they have
experience.
But after July 1, 2009 new licenses will only be issued to
those who pass a test and certify work experience.
This new West Virginia code
is intended to protect the health,
safety and welfare of the public,

as well as public and private
property by assuring the competence of those who perform
plumbing work in the state.
“Prior to this law, anyone
could do plumbing whether they
were qualified or not,” observed
Ed Boone, Business Manager
for Plumbers & Fitters Local
152.
“The public had absolutely no
protection from those who did
not know what they were doing. Now, there is some degree
of security because of the extensive training and experience a licensed plumber must have.”
According to Tim “Squirrel”
Jividen, Organizing Director for
the West Virginia Pipes Trades

Association, the licensing effort
took five years at the legislature.
“Our Training Coordinators
and Business Managers kept at
it and one by one we got people
on board,” said Jividan.
A big selling point was the
competitive disadvantage West
Virginia workers have compared
to those of other states.
“When we go to states like
Kentucky and Maryland, or cities like Pittsburgh or Cleveland
we have to get a license,” said
Jividan.
“But when workers from
those states come here they
don’t need a thing.”
Three types of licenses will be
available, master, journeyman,

and plumber-in-training.
“Journeyman” plumber
means a person with at least
8,000 hours of plumbing or related experience and who is
competent to instruct and supervise the work of a plumber-intraining.
A person is considered a
“master plumber” when they
have at least 12,000 hours of
plumbing work experience and
are competent to design plumbing systems, instruct and supervise the plumbing work of journeyman plumbers and plumbersin-training.
A plumber-in-training must
work under the supervision of a
Continued on p. 2
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BOILERMAKERS LOCAL 667 GROWS

oiler
mak
er
s Looilermak
maker
ers
cal 667 took in
40 new apprentices
in la
te August bringlate
ing the total number
of apprentices in
the Local to 309.
According to Business Manager George Pinkerman the local has grown tremendously in
recent years.
“We’ve doubled our membership in the past five years,”
said Pinkerman.
“It’s because we have more
work than ever, and we are
committed to manning our
work.”
In the last two years Local
667 has worked 2.2 million
manhours each year.
The bulk of their work has
been in the power industry.
Due to increases in energy
prices and changes to environmental regulations construction
in the electric power generating
industry has been booming.
To accommodate the new
apprentices the Local recently
spent around $750,000 on an
addition to their building.
The project was completed

on July 1.
The four year apprenticeship
program has a three week classroom training session each year.
Apprentices learn a wide
range of skills including various
welding techniques, drafting and
rigging.
Approximately 20 percent of
the new apprentices came
through the Helmets-toHardhats program that assists
veterans who are leaving the
armed services and entering civilian employment.
Local 667 currently has about
900 members and provides Boilermakers for work in all of West
Virginia except three counties,
and three counties of Ohio.
In addition to new apprentices
the local has increased membership through a restructuring from
their International.
Earlier this year the Boilermakers International disbanded
their National Transient Lodge
(NTL) local and merged members into area locals.
Starting in February Local
667 got 42 of the NTL members
and then another 111 members
in August.

PL
UMBERS
LU

fers to serious plumbing, not
changing a washer or washing
machine.
There are penalties for those
who perform plumbing work
without a license.
A first offense violation will
result in a Cease and Desist Order from the Division of Labor.
Additional violations can result
in more severe penalties from a
$200 misdemeanor to $10,000
fines and imprisonment.
Applications are available at
the West Virginia Division of
Labor offices and on its Web site
at www.wvlabor.org.
For additional information,
call the West Virginia DOL at
304-558-7890.

CONTINUED FROM P. 1
master or journeyman.
There are a number of exemptions to the licensing requirement.
People who perform plumbing in their home or their immediate family members home do
not need a license.
Maintenance and utility workers don’t need a license to work
on the premises of their employer.
Licensing only covers people
working inside a building, it does
not apply to outside waterlines
or process piping.
And plumbing work only re-

The NTL local members were and tanks in chemical, food and
“I think we can better service
often referred to as the ‘Tankies’ beverage plants.
the membership and the various
They also install liners in agreements under this new strucbecause they worked on all
sorts of tanks, like water tanks stacks at power plants.
ture,” said Pinkerman.

LOCAL 667 TRAINING Coordinator David White gives 40 new apprentices an
orientation while instructor Johnny Prouse distributes information.

Carpenter Local 1159 Helps Out

MEMBERS OF CARPENTERS Local 1159, Point Pleasant, volunteered to help
repair bleacher seating at their local football field. The group replaced 200
boards last month, just in time for football season.
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2008 GENERAL ELECTION NEARS

T

he No
vember
Nov
elections mean
impor tant c
hoices
choices
f or v
oter
s inc
luding
voter
oters
including
President of the
United States and
closer to home selection of two key
Supr
eme Cour
usSupreme
Courtt J
Justices.
In August the West Virginia
AFL-CIO finalized their en-

dorsements for the upcoming
general election in November.
The process includes candidate questionnaires and interviews and a review of voting
records and positions effecting
workers.
Candidates must gain at least
two-thirds approval at local Labor Councils and final approval
by the WV AFL-CIO’s Committee on Political Education

(COPE).
through Saturday, November 1. received by November 5.
The WV State Building
Election Day is Tuesday, NoAbsentee ballots can be obTrades encourages member lo- tained from your County Clerk vember 4.
cals to participate in the WV until October 29 and must be
Make sure you vote.
AFL-CIO process and urges full
consideration for endorsed candidates.
Voter registration ends Tuesday October 14.
Early no-excuse voting starts
at your County Clerks offices on
October 15 and continues

WV AFL-CIO Endorsed Candidates
Barack Obama - President
Menis Ketchum, Margaret Workman – WV Supreme Court
Joe Manchin – Governor
Jay Rockefeller – U.S. Senate
Alan Mollahan, Anne Barth, Nick Joe Rahall – U.S. Congress
Darrell McGraw – Attorney General
Natalie Tennant – Secretary of State
John Perdue – Treasurer
Glen Gainer - Auditor

State Senate
1st Jack Yost
2nd Jeffrey Kessler
4th Rocky D. Holmes
5th Robert Plymale
6th John Pat Fanning
10th James McNeely
11th William R. Laird IV
12th Douglas E.
Facemire
15th Clark Barnes*
17th Dan Foster

House of
Delegates
1st Randy Swartzmiller
2nd Roy Givens
3rd Orphy Klempa, Tal
Hutchins
4th Michael Ferro
5th Dave Pethtel
7th Ron Nichols
8th Charley Webb
9th Jim Marion
10th Dan Poling, John
Ellem, Brenda Brum
12th Jo Boggess Phillips
13th Dale Martin, Brady
Paxton

14th Karen Coria, Jeff
Martin
15th Carl Eastham, Jim
Morgan
16th Amy Martin
Herrenkohl, Doug
Reynolds, Dale Stephens
17th Don Perdue, Richard
Thompson
18th Larry Barker
19th Greg Butcher, Jeff
Eldridge, Ralph
Rodighiero, Josh Stowers
21st Harry Keith White
22nd Daniel Hall, Linda
Goode Phillips
23rd Clif Moore
24th Mike Vinciguerra, Jr.
25th John Frazier
27th Louis Gall, Virginia
Mahan, Ricky Moye, Sally
Susman, Bill Wooton
28th Thomas Campbell,
Ray Canterbury
29th Tom Louisos, David
Perry, Margaret Staggers
30th Bonnie Brown, Nancy
Guthrie, Bobbie Hatfield,
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Mark Hunt, Sharon Spencer, Danny Wells
31st Carrie Webster
32nd Jon Cain Sr, Carmela
Ryan-Thompson
33rd David Walker
34th Brent Boggs
35th Sam Argento
36th Joe Talbott
37th Bill Proudfoot
39th Bill Hamilton
40th Mary Poling
41st Ron Fragale, Richard
Iaquinta, Tim Miley
42nd Mike Manypenny
43rd Mike Caputo, Linda
Longstreth, Timothy
Manchin
44th Barbara Fleischauer,
Charlene Marshall, Alex
Shook
46th Stan Shaver
48th Donna Kuhn
50th Ruth Rowan
52nd Mike Roberts
54th Walter Duke
58th Tiffany Lawrence

* Endorsed by WV State Building Trades Only

NEW
LEADERSHIP AT
UPPER OHIO
VALLEY TRADES

T

om Gr
a y, BusiGra
ness Manager
of Laborers Local
1149, is the new
President of the
y
Upper Ohio V alle
alley
Building and Constr uction
T r ades
Council.
Gray replaces Bill Dean who
h a s
taken a
n e w
job as
Gene r a l
Organizer
for the
Ironworkers InTom Gray
ternational Union.
The Council covers eight
Counties in West Virginia and
Ohio.
Gray is a 24 year member of
the Laborers Union and has
been Business Manager of Local 1149 for 10 years.
One of Gray’s first tasks has
been to lead negotiations on a
new $800 million project proposed by CONSOL.
Gray is also working to get
crafts to coordinate their organizing efforts more.
“I have been active in the
Council so this is really nothing

new for me,” said Gray. “I was
Vice President when Bill left and
hope to continue his good work
for our members,” said Gray.
Gray will hold the office until
the end of the year when new
elections will be held for all officers.
The full term of office is three
years.
Dean had been President of
the Council since 1999.
He also was Business Manager of
Ironworkers Local 549
since
1994.
In May
he was
s e lected
Bill Dean
for the
position of General Organizer for
the Ironworkers.
In this new position Dean is
responsible for seven local
unions in three states. His appointment is a recognition by his
peers of his abilities representing his membership.
“I’ve enjoyed working with
the Council,” said Dean. “Even
though I now cover a larger area
I plan to stay involved in the future and help out in any way I
can.”
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BRICKLAYERS, CARPENTERS, MILLWRIGHTS
RE-AFFILIATE WITH WV AFL-CIO

M

embers of the
There are approximately 2500
Bricklayers in the state also
B r i c k l a y e r s , Carpenters and Millwrights who returned earlier this year as part
Car
penter
s and Mill- are members of the Council’s of an effort by their International
Carpenter
penters
wrights in West Vir- West Virginia District.
to become more involved in
ejoined
ginia ha
ve rrejoined
Carpenters Local 3 in Wheel- state AFL-CIO councils.
hav
the WV AFL-CIO.
ing had been re-affiliated for
“Our members are glad to be
The move for the Carpenters about three years.
back in the WV AFL-CIO,”
and Millwrights
said Leroy
was made by
Hunter Jr.,
“W
E
WELCOME
THE
B
RICKLAYERS
,
WV Locals of
Business ManCARPENTERS AND MILLWRIGHTS
the Mid-Atlantic
ager for the
Regional CounBricklayers
BACK INTO THE WV AFL-CIO,”
cil of Carpenters
District CounK
ENNY PERDUE, PRESIDENT, WEST
(MARCC) and
cil of WV.
VIRGINA AFL-CIO
was effective as
“This is the
of August 1.
time to be
MARCC is based in Wash- united.”
“We felt this was an appropriate time to re-affiliate,” said ington, DC and represents
The Council has about 825
Mark Estlack, head of the West 11,000 Carpenters and Mill- members residing in the state.
Virginia District of the Council. wrights in Maryland, Virginia,
The re-affiliations are good
“Being united is essential to Washington DC and West Vir- news to the WV AFL-CIO.
making us stronger.”
ginia.
“We welcome the Brick-

T

ELECTRICIANS LOCAL
466 APPRENTICESHIP
OPPOR
TUNITIES
OPPORTUNITIES

he Char
leston
Charleston
J oint Electrical
Apprenticeship
Committee
takes
applications year
round, but only on
the thir d T hur
sda
y
hursda
sday
of each month.
Those interested should go to
the training site at 810 Indiana
Ave. in Charleston between the
hours of 10:00 am and 6:00 pm.
The five year program teaches
all aspects of the electrical trade
including general wiring for receptacles, switches, and breaker
boxes, working with conduit,
motor controls and fire alarms,
providing a complete understanding of the trade.

Apprentices learn on the job
under the direct supervision of
journeymen and attend classes
on Saturdays.
Applicants must be at least 17
years old and have a high school
degree or GED and show they
have passed a full year of high
school algebra, unless they have
worked more than 4000 hours
specifically in the electrical construction trade.
Transcripts or GED records
will be required or acceptable
documentation of electrical work
experience.
Credit for military experience
may be available if a DD-214
form is filed.
A drivers license is mandatory

as well as a $20 application fee.
In addition applicants must
reside in Boone, Braxton,
Calhoun, Clay, Fayette, Gilmer,
Kanawha, Nicholas, Putnam,
Raleigh, Roane, Summers,
Webster, or Wyoming County.
Applicants who meet the basic requirements will be scheduled for an interview by the committee.
The recruitment , selection,
employment, and training of apprentices shall be without discrimination because of race,
color, religion, national origin,
sex, or age.
For more information call
Becky Combs, Administrator,
at 304/345-5166.

layers,Carpenters and Millwrights back into the WV AFLCIO,” said President Kenny
Perdue.
“We need to stand together if
we want to get the best representation for working families.”
The WV AFL-CIO represents about 60,000 active union
ACT Foundation
600 Leon Sullivan Way
Charleston, WV 25301
(304) 345-7570

members in West Virginia. Construction Trades members make
up approximately 25 percent of
that membership.
Members of both groups,
with the exceptions of a few locals, have remained affiliated
with the WV State Building
Trades and ACT.
Non-Profit Org.
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Union Trades

has totally
FREE CHECKING!
Open an account today
and ask how
you can receive
a FREE
$25 Gas Card.
1925 Murdoch Avenue
Parkersburg, WV 26102
(304) 485-1421 fax 485-1487
toll free 1 888 524-1421
reception@uniontradesfcu.com

600 Leon Sullivan Way, Suite 101
Charleston, WV 25301
(304) 344-0194 fax 344-0195
toll free 1 800 450-8530
receptionchas@uniontradesfcu.com

